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Abstract: This study intends to examine the influence of Work-Life Balance (X1) and Motivation (X2) 

on Academic Performance (Y) with a quantitative approach utilizing multiple regression analysis meth-

ods. The research sample consisted of 97 respondents through the purposive sampling method. The 

results of the research prove that Work-Life Balance  has a positive and significant effect on Academic 

Performance with a t-point of 4.673, a significance of 0.000 (p < 0.05), and a regression coefficient 

(Beta) of 0.424. In addition, Motivation also has a positive and significant effect on Academic Perfor-

mance with a t-point of 4.125, a significance of 0.000 (p < 0.05), and a regression coefficient (Beta) of 

0.374. Simultaneously, Work-Life Balance and Motivation can explain 51.2% variation in Academic 

Performance with an R Square point of 0.512 and a significant F test result (sig. 0.000). These findings 

confirm that work-life balance and academic life as well as optimal motivation play an important role 

in improving academic performance. The implications of this research prove its contribution to the 

development of theories regarding factors that affect academic performance and become a recommen-

dation for educational institutions and the world of work in creating an environment that supports 

individual productivity and well-being. 
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1. Introduction 

Working part-time has a diverse impact on students. According to Tri & Ramadhan 
(2023), although it can improve work skills and professional experience, students often sac-
rifice rest time and social activities. At UBP Karawang, students need time management skills 
and strategies to maintain motivation to remain optimal. Without the right balance, motiva-
tion can decrease, which in turn affects academic achievement and learning outcomes. 

Work-Life Balance is an important factor that affects the success of students in carrying 
out two roles. According to Nugroho & Wahyuni (2021), students who can protect the bal-
ance between academic life, career, and research have better academic performance. In con-
trast, students with poor time management often experience stress, burnout, and decreased 
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motivation, especially for those who work part-time, who have to divide time between aca-
demic obligations and work. (Fajrin, Y, et al., 2025) 

Motivation is also a key factor that affects the achievement of students who work part-
time. Study conducted by Setiawan & Hendri, (2021). shows that a high enthusiasm for learn-
ing can help students cope with the pressures and challenges of part-time jobs. Motivation is 
influenced by a variety of factors, such as family support, learning environment, and work 
experience. Students with high motivation tend to be more able to use their free time to train 
themselves and complete academic roles, even if they have an additional workload. ( Enjang 
Suherman, & Suroso., 2022) 

Research proves that students who work part-time feel positive feelings, such as happy 
and happy, even though they face two roles as students and workers Astuti & Nurwidawati, 
(2022). In Yogyakarta, working students have good management skills, although there is still 
room for improvement, learning motivation also plays an important role in academic achieve-
ment (Wildan et al., 2020), and lack of support from parents or teachers can hinder the learn-
ing process. However, part-time work can also reduce study time, decrease motivation, and 
cause delays in completing academic assignments (Pradikto et al., 2025). 

The phenomenon of students working part-time is becoming more and more prevalent, 
especially in urban areas. Students who work part-time face a major challenge in dividing their 
time between work and academic activities. Based on data from the Administration of FEB 
UBP Karawang which was recorded in 2023 as follows: 

Table 1 UBP Karawang Student Data in 2021 

 

Source: FEB UBP Karawang Administration 

In the class of 2021, there are 412 students registered, with 110 of them working while 
studying. Based on calculations, the proportion of students who work reaches 26.7% of the 
total population of the batch. These findings show that more than a quarter of students of 
the class of 2021 are in dual roles as students and workers, which is able to affect the balance 
between academics and careers. 

This research intends to examine the influence  of work-life balance and motivation on 
the academic performance of students who become part-time workers. Specifically, this re-
search evaluates how work-life balance affects material comprehension, task completion, and 
time and stress management. 

2. Literature Review 

Work-Life Balance 
Work-Life Balance is something that is worth using in work life because it is able to 

prosper and have a positive impact on the organization. In order to achieve Work-Life Bal-
ance , it is necessary to have self-control regarding the situation where and how, so that you 
can do everything well without any overlap between personal life and career, Work-Life Bal-
ance is the extent to which individuals participate in terms of time and psychological involve-
ment, their position in activity life and individual life. (Wulandari, 2023) Work-Life Balance is 
an individual skill to manage periods and energy between busy work and personal life with 
procedures that provide a sense of conformity, reduce a lot of thoughts, and add quality of 
life. Work-Life Balance is a personal understanding of the balance between professional po-
sitions and individual life positions. (Ramadhan et al., n.d. 2024)  

 
 

Motivation  
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According to Herzberg's theory of motivation in Sidabutar et al., n.d. (2024), also known 
as Maslow's Hierarchy of Needs, is a psychological theory that explains that human motiva-
tion comes from prioritized needs in the form of a hierarchy, ranging from basic needs to the 
need to reach their full potential. These needs are divided into five levels, namely: physiolog-
ical, security, social, reward, and self-actualization. Motivation is the driving force of the psy-
chological aspect in students that is able to cause habituating actions, ensure the continuation 
of learning activities, and provide direction to habituating activities to achieve the best goals. 
For example, in the act of studying the study, the student contestants are encouraged to carry 
out learning because of the influence of educators who in learning activities use various pro-
cedures, the delivery of the purpose of the study that will be undergone and is one of the 
efforts that is able to motivate students in getting used to it because they find the essence and 
purpose of exploring the material. 

 
Academic Performance 

According to (Dhiya et al., 2022) student performance is measured through direct or 
indirect responses, which reflect achievements in carrying out tasks to achieve goals. Aca-
demic achievement measures the extent to which educational goals are achieved, both short-
term and long-term, and reflects students' ability to manage their assignments. Academic 
achievement measures the extent to which educational goals are achieved, both short-term 
and long-term, through GPA, report card scores, and study completion. This achievement is 
related to the student's ability to organize themselves and confidence in their abilities to 
achieve goals. Research shows that self-efficacy and self-regulated learning are mutually rein-
forcing, where higher confidence increases the use of self-regulated learning, which in turn 

Improve self-efficacy and academic performance. (Stuart, 2021)  
Education plays an important role in the development of individuals as well as society, 

with good academic performance as a measure of the success of educational goals. To achieve 
optimal academic performance, factors such as self-efficacy, academic motivation, and the 
use of information technology play an important role. Understanding the relationship be-
tween these factors can help educators and process  makers improve more efficient learning 
strategies, maximize motivation, strengthen confidence, and utilize technology to improve 
academic outcomes, and improve the education system to create an inclusive learning envi-
ronment. 

 
Frame of Mind 

The thinking framework helps researchers orient themselves about the interweaving be-
tween variables and the impact of their research so that they do not change with the purpose 
of their research. It can be seen how much the Work-Life Balance  variable and learning 
motivation influence the academic performance variable. It can be seen as shown in the image 
below: 

 

 
 
 

Picture 1 Frame of Mind 
Source: 2025 researcher data 
Research Hypothesis 



International Journal of Economics and Management Research 2025 (August), vol. 4, no. 2, Patria, et al. 487 dari 492 

 

1. There is a partial effect of work-life balance on academic performance 
2. There is a partial influence of motivation on academic performance 
3. There is a simultaneous effect  of Work-Life Balance and motivation on academic 

performance 
 

Information: 
T-test  (partial) 

 
Ho: Ho is rejected if p-value<0.05 or tcal >table, proves that Work-Life Balance   and 

Motivation have a significant effect on Academic Performance. 
H1: H1 is accepted if the calculation for Work-Life Balance   and Motivation is signifi-

cant then (p < 0.05). 
 
F test  (simultaneous) 
Ho: Ho is rejected if the p-value<0.05 or Fcal >Ftabul, proves that Work-Life Balance   

and Motivation together have a significant effect on Academic Performance. 
H1: H1 is accepted if  the F  test shows that Fcal is significant then (p<0.05) 
 
 

3. Result and Discussion 
This research uses quantitative descriptive techniques to test the influence of work-life 

balance and motivation on the academic performance of management students of the class 
of 2021 at Buana Perjuangan University Karawang. The research population consisted of 110 
working students, and a sample of 97 respondents was determined using the Slovin margin 
of error formula of 10%. Masnawati et al., (2023) Sampling was carried out randomly (random 
sampling) and data was accumulated via google form. Data analysis utilizes multiple linear 
regression with IBM SPSS 26.0, which includes validity, reliability, descriptive test, classical 
assumption test, and hypothesis test.  

 
Table 2 Scale Range 

Score scale Scale Range Criteria in the questionnaire 

1 1,0 – 1,8 Strongly Disagree 

2 1,9 – 2,6 Disagree 

3 2,7 -3,4 Simply Agree 

4 3,5 – 4,2 Agree 

5 4,3 -5,0 Strongly agree 

 
Source: Data processed by researchers 2025 
 

Research Results 
The overall data collection process uses a numerical approach, this research uses a survey 

method to be able to utilize data from working UBP Karawang class of 2021 students. 
Validity Test 
 
 
 
 
 
 
 
 
 
 
 

 
Table 3 Validity Test 
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Source: SPSS Results 26, 2025 
The results of the validity test prove that all items in  the variables Work-Life Balance 

(X1), motivation (X2), and academic performance of students (Y) have an R-count  value 
greater than the R-table (0.3), so that all items are declared valid. With that, all questionnaire 
items can be used to accurately measure research variables. 
Reliability Test 

Table 4 

 
 

Source: SPSS Results, 2025 
The results of the reliability test proved that all research variables (work-life balance, 

motivation, and academic performance) had greater Cronbach's Alpha points of 0.60, 0.800, 
0.895, and 0.873, which indicates a good level of reliability. Cronbach's Alpha points above 
0.70 indicate high internal consistency, so this research instrument can be trusted. 

 
 

A Classical Assumption Test of Normality 
Table 5 Normality Test Results 

 
Source: SPSS Results, 2025 

The results of the normality test, namely using the Kolmogorov-Smirnov test, showed 
that the validation value was 0.200 (p > 0.05), thus being able to conclude that the residual 
data was normally distributed. In terms of completing the normality assumptions needed for 
further analysis. 

 
 

Multicollinearity Test 
Table 6. Multicollinearity Test Results of Tolerance and VIF Methods 
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Source: SPSS Results, 2025 

The results of the multicollinearity test showed a tolerance value for  the Work-Life 
Balance  and Motivation variables of 0.632, respectively, with a VIF value of 1.583. Since the 
tolerance value > 0.1 and VIF < 10, there is no problem of multicollinearity between inde-
pendent variables. The two variables can be used together in regression models without sig-
nificantly affecting the estimation results.  

 
Heteroscedasticity Test 
 

 
 

Picture 2 Scatterplot 
Source: SPSS Output, 2025 

The scatterplot graph with Regression Standardized Predicted Value and Regression Stu-
dentized Residual proves the distribution of randomly spread points without a special pattern, 
either constricting or widening. This shows that if the regression model does not experience 
heteroscedasticity problems, as a result the variance of error is considered constant and the 
classical assumption of regression is fulfilled. 

Multiple Linear Regression 
Table 7. Multiple Linear Regression Test Results 

 
Source: SPSS Results, 2025 

The regression results showed that Work-Life Balance with a coefficient of 0.542 and 
Motivation with a coefficient of 0.382 had a positive effect and was closely related to Aca-
demic Performance. Both variables had a high t-point of 4.673 for Work-Life Balance  of 
4.125 for Motivation and a very low Sig. point (0.000), Since the score for both variables was 
less than 0.05, it can be concluded that both are closely related to academic performance. 

 
 
 
 
 
 
 

Partial Test Hypothesis Testing (t-Test) 
Table 8. Partial Test Results (t-test) 
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Source: SPSS Output, 2025 
The results of the t-test prove that Work-Life Balance   has a t-value of 4.673 with a 

substantial 0.000 (p < 0.05), which means substantial in Academic Performance. Likewise, 
Motivation, which has a t-point of 4.125 and a substantial 0.000 (p < 0.05), proves to be 
substantial in academic performance. Thus, the two variables individually have a substantial 
influence on Academic Performance. 

 
Simultaneous Test (Test f) 

Table 9. Simultaneous Test Results (F Test) 

 
Source: SPSS Results, 2025 

The results of the F test in the regression analysis proved that the F indicator was 49.253 
with a substantial level of 0.000 (< 0.05). This matter explains that  the variables Work-Life 
Balance and Motivation simultaneously have a relevant influence on the variables of Aca-
demic Performance. That way, the regression model used in this study is acceptable. 

 
Coefficient of Determination Test (R2) 

The coefficient of determination (R²) is used to measure the extent to which independent 
variables affect dependent variables. (Enjang Suherman & Suroso, 2022) The amount of this 
determination coefficient is calculated based on the Adjusted R Square indicator listed in the 
following table. 

Table 10 Determination Coefficient Test Results 

 
Source : SPSS Output, 2025 

The findings of the determination coefficient analysis showed an R Square indicator of 
0.512, which means that 51.2% of the variability of Academic Performance can be explained 
by Work-Life Balance   and Motivation. The remaining 48.8% was influenced by other fac-
tors. The Adjusted R Square point of 0.501 proves that the model remains stable even when 
adjusted for the number of independent variables. 

 
 
 
 
 
 

4. Discussion 



International Journal of Economics and Management Research 2025 (August), vol. 4, no. 2, Patria, et al. 491 dari 492 

 

The Effect of Work-Life Balance on Academic Performance 

The findings of the regression analysis prove that Work-Life Balance (X1) has a 
positive and substantial influence on Academic Performance (Y). The T-Calculation 
value of 4.673 has a substantial 0.000 (P < 0.05) and a Beta value of 0.424 indicates 
that the better the balance between the student's career and individual life, the higher 
the academic ability achieved. Thus, the hypothesis that states that Work-Life Balance 
has an influence on academic ability. Students who can manage their time well be-
tween careers and studies tend to have better academic performance because they are 
able to avoid excessive fatigue and stay focused on learning. 

The Effect of Motivation on Academic Performance  

 The findings of the regression analysis also show that Motivation (X2) has a pos-
itive and significant effect on Academic performance (Y). The t-count indicator of 
4.125 with a significance of 0.000 (p < 0.05) and Beta of 0.374 proves that students 
with a high level of motivation tend to have better academic performance. That way, 
the hypothesis that states that Motivation affects Academic Performance is accepta-
ble. Students who have a strong intrinsic or extrinsic drive are more motivated to 
complete academic assignments well, understand the material more deeply, and be 
able to face academic challenges more effectively. 

The Simultaneous Effect  of Work-Life Balance and Motivation on Academic 
Performance 

 The results of the F test prove that Work-Life Balance (X1) and Motivation (X2) 
simultaneously have a relevant influence on Academic Performance (Y). With an R-
Square point of 0.512, these two independent variables were able to explain 51.2% of 
the variation in Academic Performance, while the rest were influenced by other causes 
outside of this study. The relevance of the F test of 0.000 (p < 0.05) confirms that the 
regression model involving Work-Life Balance and Motivation together have a strong 
influence on improving performance. Academic. Thus, the hypothesis that states that 
Work-Life Balance and Motivation simultaneously affects Academic Performance. 
These results confirm that students who have a good life balance and high motivation 
are more likely to achieve optimal academic results. Therefore, it is valuable for stu-
dents to manage their time in an efficient way and increase their motivation to learn 
in order to maintain good academic performance in the midst of work and study chal-
lenges. 

5. Conclusion 

The results of this research prove that Work-Life Balance and Motivation has a positive 
and substantial influence on the Academic Performance of students who work part-time. Stu-
dents who are able to maintain a good balance between career and study are able to manage 
time effectively, avoid fatigue, and stay focused on learning, which leads to increased under-
standing of the material and the effectiveness of completing academic assignments. In addi-
tion, high motivation, both intrinsic and extrinsic, encourages students to study more actively, 
complete assignments well, and be more resilient in facing academic challenges. Simultane-
ously, these two variables contribute substantially to explaining the variation in academic per-
formance, so that students with a good life balance and high motivation are more likely to 
achieve more optimal academic results. These findings emphasize the importance of effective 
time management strategies and efforts to increase learning motivation, so that working stu-
dents are able to maintain an ideal balance between career and study without sacrificing aca-
demic performance or personal well-being. 

7. Implication 
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Academic Implications 

The results show that Work-Life Balance and Motivation significantly affect the Aca-
demic Performance of students who work part-time. This makes an important contribution 
to the academic literature, especially in the field of educational management and educational 
psychology, that these two variables are important indicators in maintaining the academic 
performance of students with a dual role. This research supports the theory that good time 
management and high enthusiasm for learning are the foundations of the academic success 
of part-time working students. 

Practical Implications for Students 

Students who work part-time need to be aware of the importance of managing time 
effectively, so as not to sacrifice academic activities, increasing motivation to learn, whether 
by setting personal goals, seeking social support, or creating a supportive learning environ-
ment, utilizing coping strategies and stress management techniques to stay focused on dealing 
with workloads and college assignments. 
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